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Your Team 

 
Shannon 

Shannon is the Chief Operating Officer (COO) of your agency and 

your direct supervisor. She has 30 years of Federal Government 

experience and has worked for 6 different agencies over the 

course of her career. She has developed a reputation for being 

direct and fair, and she strives to empower her team while keeping 

them accountable. 

 
Lisa 

Lisa is your executive sponsor, and has been sponsoring 

executives in the Federal Government for over 20 years. In 

particular, she has served as mentor and sponsor for numerous 

executives in the agency. She is highly regarded for her wisdom 

and political savvy. 

 
Leo 

Leo has 15 years of experience in HR Policy—he is the agency’s 

“go-to” guy for any HR-related questions. Leo is hardworking and 

thoughtful; he is always checking in with team members and 

offering help when needed. 

 
Claire 

Claire has 10 year of expertise in HR Analytics. Claire has a 

background in Computer Science and Statistics, and has been 

in the Federal Government for her entire career. She is energetic 

and skilled at finding innovative ways to solve problems. 
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Nina 

Nina is an experienced IT Specialist. She specializes in IT 

infrastructure and is motivated by challenging assignments. 

She is a reputable leader within the agency and aspires to 

become a senior executive. 

 
Max 

Max joined your team 9 months ago from a non-profit 

organization. He specializes in IT functionality. Max brings 

15 years of technical expertise to your team. Max is quiet 

and analytical; he thoroughly researches a topic before 

making a decision. 

 




